TERMS OF REFERENCE
Position Title: Research Officer
Name of Project: Future Climate for Africa
Practice Area: Climate Services
Location: Cape Town, South Africa
Duration: One-year fixed-term contract (with the possibility to renew)
Start date: ASAP
Remuneration: R23 000 – R28 000 (Dependent on experience)
Role Summary:
SouthSouthNorth (SSN) is expanding the research capacity of its Climate Services Hub. This
Terms of Reference outlines the role for a Research Officer to work with two SSN Research
Fellows in designing and delivering innovative, high-quality and policy-relevant applied research,
policy advice and communication of the latest climate change and adaptation research to nonacademic audiences.
About SouthSouthNorth
SSN supports national and regional responses to climate change through policy and
knowledge interventions, partnerships and deep collaboration. We do this by connecting
people and information, enhancing capability and mobilising resources to respond innovatively
to the challenges and opportunities that climate change presents. Being positioned in the
global south affords SSN a deeper understanding of, and connection to, the climate and
development challenges facing the region. We enhance developing countries’ access to
climate information by brokering climate knowledge through formalised exchanges among
various stakeholders. We assist decision makers in delivering climate compatible development
by informing policy formulation and implementation. We bring good governance to
management of donor funds, technical assistance and project management.
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www.southsouthnorth.org.
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About the Future Climate for Africa (FCFA) programme
FCFA is a four-year research programme that aims to:
1. Significantly improve scientific understanding of climate variability and change across Africa
and the impact of climate change on specific development decisions
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2. Demonstrate flexible methods for integrating improved climate information and tools in
decision making: and
3. Improve medium to long term decision-making, policies, planning and investment by African
stakeholders and donors.
Work is conducted through an extensive network of world leading academic and civil society
organisations (approximately 56 institutions and 150 researchers and practitioners). This research
is supported by an ambitious communications and outreach strategy.
For more information visit www.futureclimateafrica.org.
Role summary:
The Research officer will:
Conduct high-quality, policy-relevant applied research, focusing on climate change and adaptationrelated disciplines, under the guidance of two Research Fellows at SSN.
Although SSN’s research agenda is broad, the Research Officer will start with current research
projects within SSN’s FCFA team, focused on:
•

•
•
•
•

Synthesizing climate impacts and adaptation options in the agriculture and rural livelihoods
sectors across several African locations, and translating the growing body of scientific
literature on impacts and adaptation into decision-relevant messages and formats for nonacademic audiences at various scales, including, sub-national, national and regional.
Assisting decision-makers within particular sectors to consider climate risks and historical
and future climate information, and integrate this into planning and investment decisions.
Conducting qualitative research to understand how best to support early career African
researcher in climate change and adaptation related disciplines
Conducting qualitative research to understand how large research programmes can
improve development impact of research agendas
In due course, the Research Officer will have the opportunity to develop their own research
interests within the team’s broad areas of focus.

Competence and personal qualities
Required
• Excellent analytic and writing skills: proven ability to aggregate and synthesize research
literature and extract key messages and arguments
• Active knowledge of any of the following areas: climate change adaptation, climate
information services (including available data and tools) in various African contexts,
economic and political factors shaping African responses to climate change
• Experience in producing policy-oriented research and knowledge outputs
• Strong oral communication skills
• Excellent IT skills (Word, Excel, Power Point)
• Fluency in English

• Ability to be a creative problem solver as part of a dedicated team
• Basic qualitative or quantitative research skills
• Excellent time management skills
Desirable

• Active knowledge of key issues, international institutions, and agreements shaping
international responses to climate change, or background in environmental economics,
particularly climate change adaptation economics
• Command of one other language other than English, spoken across Africa – Swahili,
French, or Portuguese
• Ability to write for various non-academic audiences
• Strong interpersonal skills, cultural awareness, and ability to negotiate successfully
• Willingness to travel on a frequent basis
Qualifications and Experience
•
•

A Master degree in a relevant discipline (Required)
1-2 years of research experience (Desirable)

Application process
To apply, please complete the Google Form, upload your C.V (please include a list of your
publications in your CV) and Cover Letter via the following link: Research Officer Google
Form
SSN is looking to recruit the Research Officer as soon as possible, with a preference for a
strong candidate who can start work in June. Recruitment will commence until a suitable
candidate is found and applications will be accepted and assessed on a rolling basis.
Unfortunately we are not able to offer feedback on any application made for this job posting.
SouthSouthNorth reserves the right not to make an appointment.
SSN is an Equal Opportunity Employer and welcomes a diverse candidate pool. We respect
and seek to empower each individual and support the diverse cultures, perspectives, skills
and experiences within our staff compliment.

